Ten Rules of Interviewin
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Keep your answers brief and concise.
ug-» ag «%ge m')Q ¢._al, ! % .an & 1 9. ,9
9 lee n'neé- e ‘{ +.PnTae % '€ ~amee w
% g a9 9 an ‘aﬁ -Pn
BB
Include concrete, quantlflable data.
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Repeat your key strengths three times.
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Prepare five or more success stories.
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Put yourself on their team.
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Image is often as important as content.
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Ask questlons.
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